
CarolinaCAP is a non-degree alternative pathway leading 
to full licensure for candidates in partner districts. This 
program provides a high-quality experience in teaching that 
marries the expertise of local teachers, schools, and districts 
with an institution of higher education and a national 
nonprofit. CarolinaCAP focuses on innovative and cost-
effective teacher recruitment strategies, customized training 
for new teachers, and dedicated, ongoing coaching support.
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CarolinaCAP has become life-changing for people who want to 
teach and need support with the ‘next steps’ to make that happen.”

—Dr. Remona Jenkins, Director of Teacher Quality and Staff Development 
     Kershaw County School District

“
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SERVING HARD-TO-STAFF 
CLASSROOMS
•	 The December 2022 candidate launch 

has placed CarolinaCAP candidates in 
another nine school buildings and 
two additional school districts since 
the start of the year.

•	 As of December 2022, 131 CarolinaCAP 
candidates have been placed in classrooms, 
an increase of 7% since Quarter 1.

•	 Those candidates continue to ensure that 
CarolinaCAP serves the classrooms that 
are the hardest to staff, including through 
a growing proportion of candidates in 
multicategorical special education.
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SUPPORTING 
HIGH-QUALITY 
PREPARATION

NUMBER OF 
CURRENT ELIGIBLE 

CANDIDATES

233

THE ROLE OF COACHES

•	 A total of 37 trained teacher coaches support 
the high-quality preparation and ongoing clinical 
experiences of CarolinaCAP candidates placed in 
South Carolina schools.

•	 CarolinaCAP candidates experience success as 
developing teachers, even in settings and subject 
areas that are typically hard to staff for school districts.

•	 Coaches embedded in partner districts bridge formal 
learning and daily classroom experiences for 
candidates, a best practice for effective preparation.

CURRENT NUMBER 
OF DISTRICT 
PARTNERS

27
PROGRAM PERCEPTIONS

There is something about CarolinaCAP 
that reduces barriers yet adequately 
prepares and equips teachers.”

—Dr. Natasha Y. Wright, Director of Human Resources
     Berkeley County School District

“
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For questions or to learn about 
becoming a CarolinaCAP partnering 
district, contact carolinacap@sc.edu.

bit.ly/CarolinaCAP

@CarolinaCAP_SC

Every question I have is addressed. [T]he 
information makes me think and ties into 
what I’m doing with my students.”

—April Wheeler, CarolinaCAP candidate
     Southside Early Childhood Center 
     Darlington County School District

“

CarolinaCAP has helped me develop in 
the past year and led me in the direction 
I needed to go... Co-teaching has helped 
me the most.”

“

NUMBER OF SCHOOLS 
SERVED BY CAROLINACAP 

TEACHERS/CANDIDATES

87

—Tiffany Edmond, CarolinaCAP Candidate 
     Forest Heights Elementary School 
     Richland County School District One

APPROXIMATE 
NUMBER OF STUDENTS 

SERVED BY CAROLINACAP 
TEACHERS/CANDIDATES

4,800

https://twitter.com/CarolinaCAP_SC
https://carolinacred.org/what-we-do/featured-programs/carolina-collaborative-for-alternative-preparation-carolinacap/
https://carolinacred.org/what-we-do/featured-programs/carolina-collaborative-for-alternative-preparation-carolinacap/
https://twitter.com/CarolinaCAP_SC

