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SUPPORTING EFFECTIVE INSTRUCTION
FROM DAY ONE

CarolinaCAP is a non-degree teacher preparation pathway leading to full licensure for teacher
candidates in public school districts across SC. As a state Registered Apprenticeship Program, the
pathway provides a high-quality experience in teaching that marries the expertise of local teachers,
schools, and districts with the resources of an institution of higher education and a national nonprofit.

INTENSIVE APPRENTICESHIP PREPARING CANDIDATES
CREATES EXTENSIVE IMPACT IN LITERACY INSTRUCTION

o A “pre-apprenticeship” experience through the
CarolinaCAP residency supports more would-be
educators to teach successfully.

CANDIDATES
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e Praxis pass rates for the pathway have doubled since
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2023 and now exceed the state’s average, creating IN LITERACY
paths into the profession for career changers who are INSTRUCTION
committed to local students.
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COMPLETING

e CarolinaCAP supports 115 district-based coaches,
strengthening the preparation experience as well as
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o'.chel.‘ instructional improvement work within partner ONE MICRO-
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IN LITERACY
INSTRUCTION

bé CarolinaCAP is creating an accessible alternative
pathway to certification for local, committed
individuals who may not otherwise consider or
pursue a career in teaching. The program’s coaching
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INCREASE IN THE NUMBER
OF SPECIAL EDUCATION
STUDENTS SERVED

model and practical in-class support have helped us
develop high-quality teachers who are really invested
in our community. And to deepen this partnership,
we’re exploring ways to provide even more tailored
professional development to our candidates.”

INCREASE IN THE NUMBER
OF COACHES SUPPORTED
TO GROW INSTRUCTION
OF CANDIDATES AND

— PAGE 1 — OTHER TEACHERS

—Dr. Mauvette Doyley, Assistant Principal of Curriculum and Instruction
Lee Central High School, Lee County School District




A UNIQUE FOCUS ON
SPECIAL EDUCATION

CarolinaCAP focuses on preparing teachers
specifically for hard-to-staff positions,
especially in Multicategorical Special
Education. The pathway is aggressively
growing the number of special education
teachers it prepares, year over year.

CarolinaCAP has more than doubled the
number of special education teachers it
prepares.

The pathway provides nearly 1,500
special education students per year with
a teacher specifically prepared to meet
their needs.

A third of all current candidates have
completed micro-credentials that assess
and document advanced, effective
practice with their students.

All special education teachers prepared
through the pathway complete graduate
level coursework to serve students well.

MEETING DISTRICT DEMANDS FOR
SPECIAL EDUCATION TEACHERS
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‘ NUMBER OF CAROLINACAP CANDIDATES
IN SPECIAL EDUCATION

bé These educators arrive prepared to teach from
day one. Most importantly, they maintain high

instructional standards while reducing our
vacancy rates not just initially, but year over year.”

—Dr. Remona Jenkins, Chief Human Resources Officer,
School District of Newberry County

“[ CarolinaCAP] offers an incredibly efficient and
practical route into the classroom. ... [Our] students
engage deeply into the curriculum designed by
CarolinaCAP candidates and meaningful learning

takes place daily.”

—Dr. LaToya Adams, Executive Director of Human Resources,

Richland School District Two

® @CarolinaCAP_SC D carolinacap.org

For questions or to learn about
becoming a CarolinaCAP partnering
district, contact carolinacap@sc.edu.



https://twitter.com/CarolinaCAP_SC
http://www.carolinacap.org
http://carolinacap.org
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